
Crystal Hill, Charlotte-Mecklen-
burg Schools’ chief of staff, has 
been appointed interim superin-
tendent by the district’s board. 

The school board last week ap-
proved Hill’s contract – her salary 
will be $21,666.67 per 
month when she 
takes over on Jan. 1 – 
and the committee 
charter during a spe-
cial meeting. Hill suc-
ceeds current interim 
superintendent Hugh 
Hattabaugh, who is 
stepping aside due to 
family considerations. 

“Serving as interim superinten-
dent for Charlotte-Mecklenburg 
Schools is a responsibility that I do 
not take lightly or for granted, Hill 
said. “It’s often said, ‘to whom 
much is given, much will be re-
quired,’ and in this role, I remain 
committed to making the best deci-
sions on behalf of our students, 
their families, staff and this entire 
community.” 

CMS also announced Tuesday the 
establishment of a charter for the 
committee that will conduct a na-
tional search for a permanent su-
perintendent. 

Hill, who was named chief of 
staff in May, oversees the Office of 
Strategy Management and Title IX 
as well as chief adviser to the su-
perintendent. She is also the liaison 
between the school board and 
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COMMUNITY LINK

Tameka Gunn, the new president and 
CEO of Charlotte-based Community 
Link, is no stranger to affordable hous-
ing advocacy. 

Gunn, the nonprofit’s vice president 
and chief operating officer, will succeed 
Floyd Davis on Jan. 1, has been at Com-
munity Link since 2007. The non-profit, 
founded in 1929 as a branch of Travelers 
Aid Society, serves 21 counties, helps 
people get into safe and affordable hous-
ing as well as provide homeownership 
counseling and tools as well as foreclo-
sure prevention services. It also has a re-
location service for domestic violence 
survivors. 

Gunn, who joined Community Link as 
a housing coordinator, has worked in all 
of the organization’s services, including 
program director for the Volunteer In-
come Tax Assistance program, a free tax 
preparation service for lower-income 
clients.  

“It’s been our philosophy to promote 
from within our own staff whenever pos-
sible, and the board’s decision to pro-
mote Tameka to president and CEO is in 
keeping with those values,” Davis said in 
a statement. “Tameka understands Com-
munity Link’s culture, our systems, and 
our major donor and contractual rela-
tionships.  She’s in a very strong position 
to assume the top role.” 

In addition to Community Link, Gunn 

is vice chair of the Coordinated Entry 
Oversight Committee for Mecklenburg 
County, which connects individuals and 
families who are homeless or at risk of 
homelessness with housing resources. 

Community Link assists its customers 
along a spectrum from homeless to 
homeownership, every step of the way. 
Its Homeless to Housing program fo-
cuses on solutions to get people into 
safe, decent housing.  

Its customers include veterans, people 
with disabilities, low-income families, 
and families escaping domestic violence.  

In an interview with The Post, Gunn re-
vealed how her transition to the new job, 
becoming involved with housing advo-

Tameka Gunn, incoming president and CEO of Charlotte-based Community Link, takes over for retiring CEO Floyd Davis on Jan. 1.

Nonprofit chief’s new job: 
Build up housing advocacy

U.S. Rep. Frederica S. Wilson (D-Fla.) introduced the 
American Teacher Act to incentivize states to in-
crease the minimum K-12 teacher salary to $60,000 
and adjust inflation. 

Wilson, chair of the Higher Education and Work-
force Investment Subcommittee, said the financial 
incentive supports ongoing state efforts to provide 
competitive wages for teachers and address the na-
tional teacher shortage. 

“Teachers deserve a raise. Unfortunately, our na-
tion’s teachers have been underpaid, overworked, 
and deprived of resources for too long,” Wilson said. 

“That’s why I’m filing the American Teacher Act, 
to give our nation’s teachers the raise they have 
earned and deserve.” 

Wilson called teachers the backbone of America’s 
education system and economy. 

She noted that they play a foundational role in the 
development of children. 

“For seven hours a day, they help shape and in-
spire young minds as well as nurture students aca-
demically and socially,” Wilson said. “As the 
COVID-19 pandemic brought the world to a stand-
still, teachers continued to play a critical role in our 
recovery, underscoring their indispensability.” 

The nonprofit Teacher Salary Project helped Wil-
son draft the bill, which they said responds to a na-
tional teacher shortage and low professional morale. 

The bill creates a four-year federal grant program 
to increase teachers’ annual salaries to a minimum 
of $60,000 nationwide. 

Additionally, it would create a four-year federal 
grant available to states and local educational 
agencies to guarantee the $60,000 minimum wage. 

The bill wouldn’t reduce salaries for those already 
making more than $60,000 and wouldn’t replace ex-
isting federal, state, or local funds used toward 

Lawmakers consider 
$60K minimum salary 
for K-12 teachers

A bill introduced by U.S. Rep. Alma 
Adams aims to 
strengthen gender 
equity in collegiate and 
K-12 sports. 

Adams, a Charlotte 
Democrat and member 
of the House Commit-
tee on Education and 
Labor, introduced the 
Fair Play for Women 
Act, which would im-

prove enforcement of Title IX, the 
federal law that ensures equal treat-
ment in school athletic programs by 
improving transparency and public 

reporting of data. The legislation 
was introduced in Congress’ upper 
chamber by U.S. Sen. Chris Murphy 
(D-Conn.), a member of the U.S. Sen-
ate Health, Education, Labor, and 
Pensions Committee.  

“As a legislator for three decades, 
high school athlete, and a college 
professor at a women’s college for 
more than 40 years, I have fought 
not only to support Title IX and its 
positive impact on college athletics 
and other collegiate programs, but 
also to make sure the law continues 
to give women the opportunities we 
deserve,” Adams said in a state-
ment. “As a mother and grand-

Adams sponsors bill to strengthen 
gender equity in sports programs
By Herbert L. White 
herb.l.white@thecharlottepost.com

TROY HULL | THE CHARLOTTE POST

A bill sponsored by U.S. Rep. Alma Adams would strengthen gender equity in K-12 and 
college sports programs by improving data reporting and transparency under federal 
Title IX law.

By Herbert L. White 
herb.l.white@thecharlottepost.com
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Two major U.S. grocery chains, 
Kroger and Albertsons, are seeking 
the green light from the Federal 
Trade Commission to merge their 
companies.  

Critics have said the deal would 
form the largest grocery chain in 
the nation – second only to Wal-
mart, shrink the power of suppliers 
and workers, and drive more inde-
pendent grocers out of business.  

Farmer and consumer advocacy 
groups recently wrote a letter to 
the Federal Trade Commission, 
urging the agency to block the con-
solidation.  

Aaron Johnson, corporate power 
program manager, Rural Advance-
ment Foundation International-
USA, said it’s increasingly difficult 
for local and regional producers, 
small food processors, and small 
meatpacking plants, to get their 
products onto shelves in front of 
consumers. 

“When these grocery firms com-
bined into these really, really large 
companies, a big thing that they do 
is they really centralize how they 
source the products that are going 
into the shelf, it becomes much 
more difficult for local and re-
gional producers to get access to 
that retail shelf space,” Johnson 
said. 

Kroger argued in a press release 
its acquisition of the Idaho-based 
chain will expand customer reach 
and improve access to affordable 
food to approximately 85-million 
households. The FTC is expected 
to make a decision on the sale 
sometime next year. 

Johnson says Kroger and Albert-
sons are part of an alarming trend 
of consolidation within food, retail 
and wholesale industries over the 

By Stacy M. Brown 
NATIONAL NEWSPAPER PUBLISHERS ASSOCIATION 
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Community Link CEO Tameka Gunn aims to expand awareness, programming



Wilson said teacher 
shortages count among the 
most pressing threats to 
education access today, 
with districts across the 
country forced to radically 
adjust school offerings to 
respond to turnover and 
prolonged vacancies. 

“While teachers have 
never received the wages 
and respect commensurate 
with the work they do to 
help all children reach 
their promise and poten-
tial, the culture wars and 
stagnant wages of the last 
few years have made this 
worse,” said Randi Weing-
arten, president of the 
American Federation of 
Teachers. 

“Recruiting and retaining 
a diverse teaching force 
has become increasingly 
difficult—indeed, most 
parents say they wouldn’t 
want their kids choosing 

teaching as a career. 
“Rep. Frederica Wilson’s 

bill directly addresses 
these challenges by pro-
viding states with federal 
funding to incentivize 
school districts to create a 
minimum salary of 
$60,000 for teachers. 

“It also funds a national 
campaign highlighting the 
value of the teaching pro-
fession and encouraging 
young people to become 
teachers, using many of 
the recommendations in 
the AFT’s Teacher and 
School Staff Shortage Task 
Force report “Here Today, 
Gone Tomorrow?” for re-
cruiting the best candi-
dates into teaching, 
including increasing com-
pensation. 

“This bill says put your 
money where your mouth 
is.” 
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mother, I want to make sure that my 
granddaughters and their friends grow 
up in a world where they are empowered 
to succeed.” 

The bill, co-sponsored by Reps. Lori 
Trahan (D-Mass.) and Suzanne Bonamici 
(D-Ore.), would hold athletic programs 
and athletic associations more account-
able for Title IX violations and discrim-
inatory treatment, and improve 
education and awareness of Title IX rights 
among college and K-12 athletes as well 
as athletics staff.  

“It’s no secret there’s still a huge gap in 
resources and opportunities between 
women’s sports and men’s sports – it’s a 
Title IX violation hiding in plain sight,” 
Murphy said. “Our bill would ensure 
sports programs for women and girls fi-
nally get the support they’re entitled to, 
increase transparency and accountability 
of schools and athletic associations, and 
make sure athletes are aware of their Title 
IX rights and how to exercise them.”  

Said Stef Strack, founder and CEO of 
Voices In Sport Foundation: “The Fair Play 
for Women Act will fundamentally 
strengthen Title IX through better educa-
tion, stronger enforcement and greater 
transparency in data and reporting. We 
are proud of the role that our young VIS 
advocates have played in creating this im-
portant step towards equality in sport for 
all.”  

The Fair Play for Women Act would: 
• Expand reporting requirements of col-

lege and K-12 athletics data and make all 
information easily accessible to the pub-
lic.  

The bill would establish a one-stop 
shop for key athletics data by expanding 
the scope and detail of reporting require-
ments among colleges, extending these 
requirements to include athletic pro-
grams at elementary and secondary 

US Rep. Adams co-sponsors bill 
to extend gender equity in sports

schools, and requiring the Secretary of 
Education to house all data on one public 
website.  

• The bill requires athletic programs to 
certify the data they submit and report 
how they are claiming Title IX compliance 
and requires an annual public report by 
the Department of Education on gender 
equity and Title IX compliance. The pro-
visions, supporters say, will boost 
compliance by making it easier for ath-
letes and stakeholders to evaluate deficits 
in athletic programs. 

• Hold athletic programs and athletic 
associations like the NCAA more account-
able for Title IX violations and discrim-
inatory treatment. The bill would codify 
that intercollegiate athletic associations, 
including the NCAA and athletic confer-
ences can’t discriminate on the basis of 
sex. It would provide a private right of ac-
tion for all Title IX claims and lawsuits, 
making it easier for athletes to push for 
change at their schools.  

The bill would also authorize the De-
partment of Education to levy fines on 
colleges that are found non-compliant 
with Title IX, along with requiring submis-
sion of publicly available plans to remedy 
violations, providing more tools to com-
pel Title IX compliance. 

• Improve education and awareness of 
Title IX rights among athletes, staff, and 
stakeholders. 

The bill would require Title IX training 
on an annual basis for all athletes, coordi-
nators, and athletic department and ath-
letic association staff.  

The legislation would establish a public 
database of all Title IX coordinators at col-
leges and K-12 schools, included in the 
one-stop shop for athletics data. The pro-
visions will ensure everyone involved 
with college and K-12 athletics under-
stand what compliance means and stu-
dents’ rights under the law.  

Continued from page 1A

Lawmakers consider $60K 
minimum salary for teachers
teacher pay. 

Earlier this year, Educa-
tionWeek estimated that 
more than 36,500 teacher 
vacancies exist in the 
United States. 

They noted that uncre-
dentialed teachers filled 
more than 163,500 posi-
tions. Meanwhile, the 
Teacher Salary Project 
pointed out that 74% of 
teachers don’t believe they 
receive fair pay. 

“How do we get (teacher 
pay increases) to happen 
when people in the posi-
tion to make change are so 
scared or intimidated by 
the price tag and the con-
troversial topics associated 
with higher pay, like per-
formance-based pay and 
increases in taxes?” Ellen 
Sherratt, board president 
of the Teacher Salary Proj-
ect, told Education NC. 

Continued from page 1A

cacy and succeeding Davis, who led 
Community Link for 20 years. Re-
sponses are edited for brevity and 
clarity. 

• On making the transition to pres-
ident and CEO: 

“It's going pretty well. It’s step by 
step, learning new things every day – 
literally – around the other aspects of 
the agency. It’s a busy time and it’s a 
learning experience for me … but 
Floyd has been great with helping to 
prepare me and, me being a part of 
more of the board meetings, the com-
mittee meetings the majority of this 
year, so really helping me to start get-
ting a better understanding and get-
ting more connected with that side of 
the business. 

• Leaning into Davis’ experiences to 
maintain the status quo or moving in 
a different direction: 

“I will be doing in the very beginning 
a lot of building on Floyd’s legacy at 
the agency, but with my own kind of 
spin to different things. One of my 
goals that I am making as this transi-
tion happens is trying to bring more 
awareness around the work and serv-
ices that Community Link provides in 
all of the counties that we serve.  

“We provide services in 16 counties 
in the state of North Carolina; ho-
wever, the majority of our work has 
only been in Mecklenburg County. My 
goal is to try to bring more awareness, 
cultivate more funders and donors 
within those other counties so that 
they know what we’re doing and the 
impact that we’re making in their 
areas, not just here in Charlotte-Meck-
lenburg.” 

• How having long-term experience 
at Community Link helps with the new 
job: 

Nonprofit chief’s job: 
Lead housing advocacy

“I think that helps me a great deal, 
because I have been with Community 
Link for 15 years. I actually started on 
the front lines as the housing coordi-
nator, so I have had the ability to 
really live and work the whole story 
and history of Community Link by 
providing individuals and families 
who are homeless or literally home-
less with a place to call home.  

“And  also working in the VITA pro-
gram, which is our Volunteer Income 
Tax Assistance program. That’s 
another passion of mine that I’ve had 
with the agency since I've been there, 
really to help families get a better un-
derstanding of their taxes and to help 
them to not have to pay those fees for 
the paid preparers.  

“I know the culture and the people 
so the staff that we’ve had over the 
years they’ve known me they’ve 
grown with me, so they are confident 
and comfortable with my transition as 
well.” 

• On whether her career in housing 
assistance was intentional or happen-
stance: 

“It was actually happenstance. I 
started out as a … special education 
teacher for five and a half years, so 
service has always been something I 
knew I wanted to do.  

“From there, I’m working with the 
guest Gastonia Housing Authority. 
When I moved here to Charlotte, I was 
making that commute so I was like, ‘I 
need to find something here in Char-
lotte,’ and I ran across the housing co-
ordinator position. … It really touched 
my spirit because it was helping fam-
ilies, and I look at educating children 
as helping families as well. And so, I 
went after the position. I was thankful 
to get the job and it’s been my passion 
ever since.” 

Continued from page 1A

CMS’s executive staff. 
“Dr. Hill has the skills we 

need to keep the train on 
the tracks, and in fact to in-
crease momentum to-
wards improving student 
outcomes,” school board 
chair Elyse Dashew said.  

Before joining CMS, Hill 
was chief academic officer 
for Cabarrus County 
Schools, where she led the 
district in achieving the 
highest level of academic 
performance in its history. 

Hill, who has 25 years’ 
experience in education, 
started her career as a first-
grade teacher in Guilford 
County Schools before ad-

New year, new chief for school district
vancing to assistant princi-
pal, principal and ex-
ecutive director of 
elementary education and 
federal programs in Moor-
esville Graded School Dis-
trict. She was curriculum 
coordinator in Winston-
Salem/Forsyth County 
Schools, and personnel di-
rector for Cabarrus County 
Schools.  

Hill, who serves on the 
Leading on Opportunity 
Council, co-chaired the 
North Carolina State Board 
of Education Literacy Task 
Force in 2020. 

A two-time graduate of 
North Carolina A&T State 
University (bachelor’s in 

elementary education and 
a master’s in instructional 
technology), Hill earned a 
doctorate in educational 
leadership from Gardner-
Webb University. 

“Dr. Hill knows where we 
are as a district, and as a 
chief of staff has shown 
the ability to drive pro-
gress towards academic 
goals,” said board vice 
chair Stephanie Sneed, who 
represents District 4. “I am 
confident that as interim 
superintendent she will 
take the appropriate and 
necessary steps to move 
our students to college or 
career readiness.” 

Continued from page 1A

ADOBE STOCK

In 2021 U.S. supermarket and grocery stores made around $800 billion in profits, more than dou-
ble the amount generated two decades ago, according to Statistia.

past few decades. 
“And so, right now, the top four grocery 

corporations capture almost two thirds of 
consumer food sales,” Johnson said. 

He said predatory pricing and other tac-
tics used by major players have resulted 
in more local producers, especially or-
ganic growers, losing wholesale con-
tracts. 

“All that has implications on rural econ-
omies on the number of people who can 
viably start a farm who can put down 
roots in rural communities and be a part 
of those communities by buying from 
other businesses,” he said.  

Between 1994 and 2019, the overall 
number of grocery stores nationwide de-
clined by 30%, according to Food and 
Water Watch. 

Concern ‘mega-merger’ 
would kill food markets
Continued from page 1A

In August 2016, a grand 
jury indicted Carolyn Rich-
ardson for her role in a 
conspiracy to procure and 
distribute oxycodone. 

A year later, in the early 
stages of a 12-year federal 
prison sentence at the Met-
ropolitan Correctional 
Center in New York, Rich-
ardson, who said she was 
deeply remorseful and un-
derstood an oxycodone 
addiction fueled her crime, 
was hospitalized. 

Experiencing complica-
tions from a procedure 
that caused her eyesight to 
deteriorate, Richardson re-
quired extensive eye treat-
ment and periodic visits to 
hospitals outside of the 
prison. 

A correction officer 
named Colin Akparanta 
routinely escorted Richard-
son to hospital visits and 
used that time to prey 
upon her. 

“He made himself out to 
be someone I could trust,” 
Richardson testified before 
the Senate Permanent Sub-
committee on Investiga-
tions this month. 

She said the officer spoke 
to her about faith and spir-
ituality and brought her 
food and medicine. 

“I believed that here was 
one person who cared 
about me when no one else 
did. I was wrong,” Richard-
son said. 

After several months, in 
or around May 2018, Akpa-

Senate panel finds inmate sex 
abuse in federal prison system

ranta began to demand 
sexual favors in exchange 
for food and medicine. 

He switched from work-
ing the day to the night 
shift and entered Richard-
son’s prison cell at night. 

“I did not have a cell-
mate, and he told me that 
my cell was in a perfect 
area because the security 
camera could not see him 
coming or going,” she re-
called. 

“He was the only officer 
working the night shift in 
my unit, which consisted 
of approximately 40 fe-
male prisoners. He used a 
flashlight to signal me that 
he was coming to my cell.” 

When Briane Moore, a 
single mother, received a 
10-year sentence for a drug 
offense, she said she knew 
prison would be harsh. 

Her first stop was the 
federal prison Aliceville in 
Alabama, then FCI Alder-
son in West Virginia, hun-
dreds of miles from her 
young daughter in Illinois. 

“I accepted that I would 
be punished for my crime. 
It was not easy doing time, 
but I was sentenced and 
put in prison for my 
choices,” Moore said. 

“I was not sentenced to 
being raped and abused 
while in prison. This 
should not have happened 
to me. Speaking about this 
is not easy, but I am not 
powerless anymore. 

“The day I started to heal 
was the day that I could 
talk about what happened 
to me without being 

afraid.” 
Moore said a captain at 

Alderson, who had raped 
other inmates, began tar-
geting her. 

“He was a captain with 
total control over me. 
Once, a building officer or-
dered me to go to the cap-
tain’s office. There was a 
secretary’s office within 
the captain’s office. But, 
when I arrived, there was 
no secretary,” Moore re-
called. 

“The captain closed the 
door and raped me. On 
another occasion, the cap-
tain himself ordered that I 
come to his office. I had no 
choice but to obey. We al-
ways had to follow orders 
in prison. But, most impor-
tantly, I knew the captain 
could interfere with my 
transfer and prevent me 
from being closer to my 
family, closer to my daugh-
ter. 

“The captain also knew 
that I was aware that I was 
powerless and was aware 
that he could interfere with 
my transfer to be closer to 
my family and my daugh-
ter. He then explicitly re-
minded me of his control. 

“In the office, he told me 
that he knew I wanted a 
transfer to another prison. 
He said, “The paperwork 
goes through me.” He 
threatened that he would 
interfere with my transfer 
if I resisted. Other times, 
he sexually assaulted me in 
isolated areas of the 
prison. It is hard to explain 
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how this felt fully. 
“The captain, who al-

ready had complete con-
trol over my day-to-day 
life, was now enforcing 
that control over my body 
and using my desire to see 
my child to threaten me to 
stay silent. Finally, the cap-
tain made it clear that if I 
wanted a transfer, I had to 
accept the abuse.” 

In 2019, Captain Jerrod 
Grimes received a 10-year 
sentence for unlawfully en-
gaging in sexual activity 
with female inmates at Ald-
erson. 

A bipartisan Senate in-
vestigation has revealed 
how the Federal Bureau of 
Prisons had failed to ad-
dress the problem of sex-
ual abuse adequately. 

In a new report issued by 
Senate investigators, 
dozens of witnesses, in-
cluding survivors of sexual 
abuse, and former and cur-
rent prison officials, laid 
out how rampant abuse is 
in federal lockups. 

Wardens, guards, chap-
lains, and other prison 
workers have all been ac-
cused, charged, or con-
victed of sexually abusing 
prisoners. 

Federal law prohibits sex 
between prison employees 
and prisoners, even if it’s 
consensual. 

Officials found that em-
ployees had abused female 
prisoners in at least 19 of 
the 29 federal facilities 
over the past decade. 

In June 2021, the Depart-
ment of Justice revealed 
that as of 2018, inmates re-
ported 27,826 allegations 
of sexual victimization, or 
a 15% increase from 2015. 
Of the 27,826 allegations, 
55% allegedly occurred at 
the hands of prison staff. 

Managers in at least four 
prisons failed to apply fed-
eral law intended to detect 
and reduce sexual assault. 

Further, officials said 
hundreds of abuse charges 
remain among a backlog of 
8,000 internal affairs mis-
conducts that haven’t been 
investigated. 

More than 5,400 allega-
tions of sexual abuse made 
by female and male in-
mates against prison em-
ployees have been 
recorded over the past ten 
years. 

MCC in New York, the 
Federal Correctional Com-
plex Coleman in Florida, 
Metropolitan Detention 
Center Brooklyn, and Fed-
eral Correctional Institu-
tion Dublin, in California, 
were identified as sites 
where employees could 
target female inmates 
without fear of discipline. 

A jury found Ray Garcia, 
the former warden at Du-
blin, guilty of seven 
charges of sexual abuse 
this month after prosecu-
tors charged him with as-
saulting female inmates 
and forcing them to pose 
for nude photographs. 

At least 17 current or 
former employees at Du-
blin were under investiga-

Senate panel finds inmate 
sex abuse in US prisons

tion for sexual abuse, in-
cluding the prison’s former 
pastor. 

“Having experienced the 
jarring sexual abuse, I 
came to learn that officer-
on-inmate sexual abuse is 
a pervasive issue through-
out the BOP system, 
though rarely acknowl-
edged in public,” Richard-
son said. 

“I have learned that there 
are challenges in the crim-
inal prosecution of the 
abusers, especially be-
cause officers often do not 
use overt threats or physi-
cal force to obtain sex with 
inmates, but rather a psy-
chological manipulation 
and the inherent power dy-
namic as in my case.” 

Richardson continued: 
“Even though BOP has a 

zero-tolerance policy to-
ward sexual abuse, it is ex-
tremely difficult for 
inmates to step up and re-
port the abuse. It feels that 
there is no real protection 
from the guards retaliating 
against you under a pretext 
or harassing you with their 
authority. 

“Even when the abuse is 
reported, inmates are kept 
in the dark about the pro-
gress of the investigation, 
and the repeated question-
ing is jarring, and emo-
tionally scarring to relive 
the trauma.” 

Brenda V. Smith, a law 
professor at the American 
University’s Washington 
College of Law, said 
women in every penal sys-
tem in the United States, 
including the federal sys-
tem, have experienced un-
equal services and 
opportunities and physical 
and sexual abuse. 

Smith directs the Com-
munity Economic and 
Equity Development Law 
Clinic and serves as Direc-
tor of the Project on Ad-
dressing Prison Rape. 

“District of Columbia 
women prisoners were 
forced to trade sex in ex-
change for food, work op-
portunities, visitation, 
preparation of reports and 
recommendations to the 
court detailing their pro-
gress,” Smith told the  
committee. 

“Women also challenged 
their lack of privacy, in-
cluding cross-gender 
searches and viewing by 
male officers often while 
they were unclothed. 

“Women complained of 
being viewed while disrob-
ing or showering by the 
staff of the opposite 
gender.” 

Smith said women also 
have complained of intru-
sive pat searches, being 
importuned for sex, and 
having to trade sex for 
food, work assignments, 
visits with family, and 
completing paperwork for 
their probation, parole, or 
release from custody. 

“There are common ele-
ments of vulnerability in 
each of these women pris-
oner’s victimization. First, 
these women, as you 
know, often bring multiple 

well-known vulnerabilities 
into the correctional set-
ting, past histories of child-
hood and adult physical 
and sexual abuse; poverty; 
involvement with powerful 
systemic actors like courts, 
child protection, housing, 
and immigration au-
thorities that control their 
existence and their fam-
ilies’ existence; fear and 
deprivation that is part of 
the custodial experience,” 
Smith said. “I could name 
many more elements, as 
could you. These factors 
create the levers of pres-
sure that correctional staff 
can employ to ensure 
compliance with both le-
gitimate and illegitimate 
requests. 

“Given this inequality of 
power, women bargain, ca-
pitulate, and comply even 
as they fear for their lives, 
their freedom, and often 
for their families. 

“Combine these levers 
with a toxic culture, the 
forced compliance that is a 
part of the custodial envi-
ronment, and powerful 
system actors who appear 
to be all-powerful and 
above rules, regulations, 
and indeed the law, 
women make a choice to 
survive even if survival 
means rape.” 

Sen. Jon Ossoff (D-Ga.), 
who chaired the subcom-
mittee, noted that the hear-
ing counted as part of a 
two-year bipartisan effort 
to investigate conditions of 
incarceration and deten-
tion in the United States. 

“From corruption at the 
U.S. Penitentiary Atlanta in 
Georgia to the Department 
of Justice’s failure to count 
almost 1,000 deaths in 
custody across the coun-
try, to abusive and unnec-
essary gynecological 
procedures performed on 
women in Department of 
Homeland Security cus-
tody,” Ossoff said. “It is im-
portant to acknowledge 
that law enforcement pro-
fessionals working in our 
prisons have among the 
hardest jobs in our coun-
try, and I believe the vast 
majority of BOP employees 
share our goals of ending 
sexual abuse once and for 
all in federal prisons. 

“I also want to state for 
the record the subcommit-
tee investigated sexual 
abuse of women in federal 
prison because of some of 
their unique considera-
tions: women are more 
likely than male prisoners 
to have suffered from 
trauma and sexual abuse 
prior to incarceration, and 
particularly susceptible to 
subsequent abuse in a cus-
todial setting. However, 
the subcommittee fully ac-
knowledges that sexual 
abuse is not limited to fe-
male prisoners.” 

DOJ officials said they 
are in the process of over-
hauling policies that could 
allow for the compassion-
ate release of inmate vic-
tims of prison employee 
sex abuse. 

Continued from page 2A

Lawsuit alleges Veterans Affairs 
bias against Black veterans

A new lawsuit against the 
Department of Veterans 
Affairs alleges that the U.S. 
government discriminated 
against Black veterans for 
decades. 

On Nov. 28, the suit was 
filed by Yale Law School’s 
Veterans Legal Services 
Clinic on behalf of Vietnam 
War veteran Conley Monk 
Jr., whose applications for 
education, housing, and 
disability benefits have 
been denied since he re-
turned home from the war, 
per The Hill. 

According to the suit, 
discrimination by the VA 
has left Black veterans 
without benefits more 
frequently than their white 
counterparts. 

Yale’s VLSC said the law-
suit could “provide a legal 
pathway for Black veterans 
to seek reparations from 
the VA.” 

“This lawsuit seeks to 
hold the VA accountable 
for years of discriminatory 
conduct,” Adam Hender-
son, a law student working 
with the VLSC on the case, 
said in a statement, per the 
Hill. 

“VA leaders knew, or 
should have known, that 
they were administering 
benefits in a discrim-
inatory manner, yet they 
failed to address this un-
lawful bias,” Henderson 
added. “Mr. Monk — and 
thousands of Black vet-
erans like him — deserve 
redress for the harms 
caused by these negli-
gently administered pro-
grams.” 

According to internal VA 
data obtained by the Wash-
ington Post, Black appli-
cants seeking disability 
benefits were denied 30% 

of the time from 2002 to 
2020. White applicants 
were denied 24% of the 
time. 

VA press secretary Ter-
rence Hayes said the 
agency is working to com-
bat “institutional racism.” 

“Throughout history, 
there have been unaccept-
able disparities in both VA 
benefits decisions and mil-
itary discharge status due 
to racism, which have 
wrongly left Black veterans 
without access to VA care 
and benefits,” Hayes said. 
“We are actively working to 
right these wrongs.” 

ATLANTA DAILY WORLD

ATLANTA DAILY WORLD

A lawsuit filed by Black veterans allege the federal govern-
ment discriminated against them for decades.



From 1977 until 1985 and from 1993 through 
2001 Wilson County was the de facto capital of 
North Carolina.  

At least it was when then Gov. Jim Hunt and his 
close advisor, Betty McCain, were home from Ra-

leigh. 
McCain, who died Nov. 23, served 

as Hunt’s trusted political partner and 
friend throughout Hunt’s career. 
Among her assignments were serving 
as secretary of the Department of 
Cultural Resources and first female 
chair of the state Democratic Party.  

She also worked tirelessly on Hunt’s 
successful efforts to change the 
state’s constitution to permit gov-
ernors to serve two consecutive 

terms. 
Reports of her death recognized her affection for 

her late husband, Dr. John McCain, and their chil-
dren, grandchildren, and great-grandchildren. 
These reports also contained long lists of her ac-
complishments and service: undergraduate de-
gree from UNC-Chapel Hill, followed by a master's 
in music from Columbia University Teachers Col-
lege followed by positions at UNC-CH’s campus Y 
and seven decades of service to the university sys-
tem.  

She served on the board of governors of the UNC 
System, as a member of the UNC-CH board of vis-
itors, chair of the UNC General Alumni Associa-
tion, and the Lineberger Comprehensive Cancer 
Center board of visitors. UNC-CH awarded her an 
honorary degree, the GAA Distinguished Service 
Medal and the William Richardson Davie Award. 

Notwithstanding her many accomplishments 
and great service to North Carolina, many will 
most remember her for her warm and steady sup-
port for friends and colleagues, her energetic, en-
tertaining, and effective speeches, and for her 
unmatched and disarming sense of humor as 
demonstrated by the following stories from folks 
who knew her.  

According to Robert Anthony, former curator of 
the North Carolina Collection, when McCain was 
speaking to a group of nationally prominent dec-
orative arts experts meeting in New Bern, McCain 
greeted them in her polished mock country girl 
manner explaining that she was from Faison in Du-
plin County, a town so small that the school, she 
told them, had to use the same car for drivers’ 
training and for sex education.  

For many years, she told this group, people in 
Duplin made a living growing tobacco. But, she ex-
plained, “when the government cracked down on 
cigarette smoking and thus put the tobacco 
farmers out of business, some people switched to 
growing hogs. If we could just get the hogs to start 
smoking cigarettes, we might be able to get a pro-
duct we could sell to the Yankees as smoked ham.” 

When Michael Hill, historian, and research super-
visor at Cultural Resources, bragged about visiting 
all of North Carolina's 100 counties, she put her 
hand softly on his arm and said, “Honey, I've been 
to every precinct.” 

Patrick Wooten, deputy commissioner of the 
state’s Industrial Commission remembered, “At a 
political gathering down in Wilson, when the topic 
of weight gain from politicians eating so much 
barbecue came up, Betty Ray said, ‘My daughter, 
Eloise, bought me one of those stationary bicycles 
and told me that I had to ride it, and that she was 
going to come over to check the odometer every 
week.’ When I asked her if she had done that she 
said, ‘No, honey, I pay the preacher’s little boy to 
come over and ride it.’” 

McCain was an unapologetic Democrat. Willis 
Whichard, former state supreme court justice and 
biographer of Gov. David Swain, shared this story: 
Betty used to say that someone once told her 
mother that she would vote for the devil if he was 
on the Democratic ticket.  Her mother frowned 
and responded emphatically, “Not in the primary!” 

Once, she told her colleagues that she hoped she 
would be buried in Madison County, North Caro-
lina. When they asked her why she picked a small 
mountain county far away from where she lived, 
she said, “I just want to keep on voting after I die.” 

And up in heaven now, she just might figure out 
how she can keep on voting.   

D.G. Martin, a retired lawyer, served as UNC sys-
tem vice president for public affairs and hosted 
PBS-NC’s “North Carolina Bookwatch.” 

‘Just want to 
keep on voting 
after I die’

Back in August, I wrote 
that getting “back-to-
school” this year would 

also mean get-
ting back to 
fighting far-
right attacks 
on education.  
The threats in-
cluded a ris-
ing number of 
efforts to ban 
books, and 
the Right’s ef-
forts to take 
over local 

school boards. 
So how did the Right do 

in this fall’s school board 
elections? Well, as in Con-
gress, there was no conser-
vative “Red Wave.” 
However, the Right did 
score just enough wins to 
keep coming back. And the 
groups behind those wins 
are promising to do just 
that.   

According to news re-
ports, about half the candi-
dates endorsed by one 
national group, Moms for 
Liberty, and a third of 
those endorsed by 
another, the conservative 
1776 Project PAC, won in 
November. Earlier this year 

Moms for Liberty racked 
up notable wins in their 
home state of Florida, 
where extremist Gov. Ron 
DeSantis gave them a 
boost; and in addition to 
taking over some school 
boards in their home state, 
they took over some 
boards in a few districts in 
South Carolina.   

Their strategy was to try 
for a repeat performance 
of the Virginia election in 
2021, where Republican 
Glenn Youngkin won the 
governor’s race on a simi-
lar cynical “parental rights” 
platform.  The platform is 
code for highlighting cul-
ture war battles over issues 
like COVID mask and vac-
cine policies, “critical race 
theory,” and anti-LGBTQ 
activism. Let’s be clear, de-
spite the marketing behind 
this movement, it doesn’t 
represent the views of 
many parents.  

And if the Far Right does-
n’t have good ideas, it def-
initely has plenty of 
money. The 1776 Project 
reportedly spent almost 
$2.8 million on ads and 
other campaign material 
for candidates. In Texas, a 

right-wing cellphone com-
pany called Patriot Mobile 
spent hundreds of thou-
sands of dollars to help 
right-wing candidates in 
several school districts and 
called it “just the begin-
ning.”  

In the end, this campaign 
strategy was not the uni-
versally successful for-
mula the Right hoped it 
would be. For starters, the 
so-called “parental rights” 
groups don’t speak for all 
parents – especially Black 
and brown parents. In 
many places, parents and 
teachers worked together 
to push back against ultra-
conservative takeover at-
tempts.  Winning 
candidates endorsed by 
Moms for Liberty and the 
1776 Project were in the 
few hundreds, far fewer 
than the thousands en-
dorsed by the National 
Education Association – of 
which more than 70% won 
their races.   

This time.  
I’m an optimist at heart, 

and it gives me hope to see 
that the dishonest and 
damaging drive to take 
over school boards did not 

sweep the nation. It is very 
good to know that enough 
parents, teachers – and stu-
dents – spoke out to pre-
vent that from happening. 
We want schools where all 
kids can flourish. We want 
schools where history les-
sons are not whitewashed 
to hide harsh realities 
about our nation’s trou-
bled past. As a parent, I 
don’t want my children 
lied to in school. That 
won’t help them succeed 
in school or in life. As a 
lifelong student of history, 
I know that we can’t under-
stand our present reality or 
begin to shape a more in-
clusive future without 
being grounded in the 
complexity of our past.  

So, we need to stay alert 
to the Right’s efforts to get 
control of school boards, 
because they’ll be back. We 
who care about honest 
teaching and inclusive 
public schools should go 
to school board meetings.  

Ben Jealous is president of 
People For the American 
Way.  

D.G. 
MARTIN
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Biff Poggi isn’t interested in building Char-
lotte football slowly. 

The 49ers new coach took a deep dive 
into the transfer portal to bring recruits to 

Charlotte with the under-
standing that relevance is a 
road best taken quickly for a 
program with only one win-
ning season over its first 
decade. Sixteen of Charlotte’s 
early signees are transfers. 

“Time is the enemy of all 
deals, and all success,” he 
said. “You learn that very 

quickly in the business world. If things take 
too much time, deals usually fall apart. 
Deals are struck in a certain time frame and 
it’s the same with athletic teams and any or-
ganization you’re building, if it takes too 
long to build that is very hard to hold on.”  

Poggi, who amassed his wealth in wealth 
management, is keenly aware of timing in 
business and sports. His job with Charlotte 
is to get the 49ers up to speed quickly with 
transfers, who are more physically mature 

than high school recruits.  
Modern college recruiting is an intricate 

balancing act. Coaches can go after imme-

diate help in the transfer portal to address 
areas of need or target potential or develop 

HBCUs 
reached 
higher in 
2022

Carolina Panthers running back D'Onta Foreman rumbled for 165 yards and a touchdown on 21 carries in their 37-23 win against Detroit Dec. 24 at Bank of America Stadium. The 
win sets Carolina (6-9) up for a showdown against Tampa Bay (7-8) for first place in the NFC South.

TROY HULL | THE CHARLOTTE POST

CLEMSON ATHLETICS

Positive identification
Under interim coach Steve Wilks, Panthers now have a standard to challenge for NFC South lead

The Carolina Panthers is a different 
team than 10 weeks ago. 

A 5-5 squad since interim head coach 
Steve Wilks took over for the fired Matt 
Rhule, the Panthers are still relevant in 
the NFC South and playing with pur-
pose that didn’t exist previously. Sat-
urday’s 37-23 win against Detroit was 
another step. That victory gives Car-
olina (6-9) a shot at first in the division 
next week at Tampa Bay (7-9). 

“We’ve made progress,” Wilks said. “I 
think this team has definitely done 
some good things. We’re still a 
long way away from where we’re 
trying to be. Our mindset is still 
to try and stay in the moment.”  

After being overwhelmed by 
the moment the previous week 
against Pittsburgh, Carolina came 
back strong against Detroit, 
rolling up team records with 570 
yards total offense and 320 on 
the ground. D’Onta Foreman (21 

carries, 165 yards, TD) and Chuba Hub-
bard (12 carries, 125 yards) exploited 

massive holes created by the of-
fensive line and Sam Darnold 
connected on 15-of-22 passes for 
250 yards and a touchdown with-
out a turnover. 

“We were able to run the ball 
when and how we wanted to run 
it and Sam was able to stay 
clean,” right tackle Taylor Moton 
said. “It’s a great day in the office 
to me but personally I’m never 

satisfied. I’m always looking to find 
ways to continue to get better.” 

With the offense getting back to 
pounding Detroit on the ground, Car-
olina dominated time of possession at 
35 minutes, 13 seconds. It also helped 
that the Panthers defense did its job, 
allowing 381 yards while holding the 
Lions to 33.3% third down efficiency (4-
of-12).   

“(Wilks) just made the emphasis that 
basically our true character is going to 
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Charlotte FC swung a trade with St. Louis SC to draft Clemson centerback Hamady Diop first in 
Wednesday's Major League Soccer SuperDraft.

I’m done with my annual intro-
duction about the year being the 
best in HBCU sports.  

They are all good, so it’s time to 
stop being sur-
prised. 

Critics will never 
give Black college 
sports the respect 
they’re due, but who 
cares? Certainly not 
those of us living the 
dream. So, with that 
said, let’s take a 
stroll down memory 
lane at some of the 
best – and one sad – 
moments of 2022. 

Eagle Pride amplified 
North Carolina Central coach 

Trei Oliver has gone from the 
doghouse to the king of Durham. 
The criticism Oliver received after 
a 4-8 2019 season was so unwar-
ranted but typical of a fan base 
that has the patience of a 2-year-
old in a candy store. But the Eagle 
alum took it in stride. 

I remember Oliver’s speech at 
the Triangle Pigskin Preview in 
July, and he sounded like a man 
who knew something the rest of 
us didn’t. Five months later, look 
where we are: a Black college na-
tional championship, a 10-win 
season, a sweep of the MEAC 
postseason awards and a future 
pay raise. 

People either love or hate the 
Eagles; there’s no in-between. The 
term one coach used was “Black 
Duke.” 

Whichever way you roll, the Ea-
gles are football’s best, AND they 
have the Triangle’s first bowl 
championship. Those other three 
schools have yet to play. 

Recognize greatness when you 
see it and while you’re at it, how 
about sending over some “Black 
Duke” money. 

Primetime’s new channel 
No matter how you feel about 

Deion Sanders leaving Jackson 
State for Colorado, he changed 
the landscape for the SWAC and 
HBCUs in general.  

Dec. 21 was the early signing 
period, and many HBCUs hit the 

By Herbert L. White 
herb.l.white@thecharlottepost.com

Wilks

Osita Ekwonu, a Providence Day graduate and former defensive end at Notre Dame, is one of 
11 Division I transfers to sign with the Charlotte 49ers during the early signing period.
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For Charlotte 49ers, the football future is now

Poggi

By Herbert L. White 
herb.l.white@thecharlottepost.com

After earning last season’s top pick as the 
newest MLS team, Charlotte FC traded up 
for the 2023 first pick from next season’s 
debutante St. Louis City SC to select Clem-
son junior centerback Hamady Diop. 

Charlotte sporting director Zoran Krneta 
played an aggressive high press in Wednes-
day’s draft, moving up from the 20th pick, 
and then going on the attack again to get 
the 12th pick to select Rhode Island redshirt 
senior Patrick Agyemang after a trade with 
the Colorado Rapids. 

In the second round, Charlotte selected 
forward Nick Scardina from Washington at 
No. 40 overall. Penn State midfielder An-
drew Privett was taken in the third round at 
69th. 

“We thought this year that the draft had 
some interesting players that we liked,” said 
Krneta, not just in talent but who might fill 
needs. “We really knew who we wanted, and 
it was always the most important thing to 

Wheeling and dealing nets Charlotte FC help through draft

By Herbert L. White 
herb.l.white@thecharlottepost.com

Charlotte FC’s 2023 schedule is heavy on 
Saturday and Wednesday fixtures. 

The majority of home matches will be 
contested on Saturdays and select Wednes-
days at 7:30 p.m. with two exceptions – 
March 11 against Atlanta United and Oct. 21 
against Inter Miami in the regular season fi-

nale.  
CLTFC will open the season at home 

against the New England Revolution on  Feb. 
25 with kickoff set for 7:30 p.m. Tickets will 
be on sale with upper and lower bowl, with 
the lower bowl availability limited. Presale 
for single match tickets for home games 
will launch in January.  

Following the home opener, Charlotte will 

go to St. Louis City SC for their inaugural 
home match on March 4 at 8:30 p.m. 

The March 11 match against Atlanta kicks  
off at 12 p.m. and nationally broadcast on 
Fox. 

Rivalry Week includes the return fixture 
versus Atlanta on May 13 and Nashville SC 
in Charlotte on May 20. MLS Cup winner 
LAFC comes to Charlotte on Aug. 26.  

Region rivals Atlanta, Nashville highlight Crown’s home slate

Please see THE FUTURE | 6A

By Steve Goldberg 
FOR THE CHARLOTTE POST

Carolina Panthers interim head coach STEVE WILKS “
“
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The future is now for 49ers football

Charlotte FC gets busy with draft deals

By Rob Maddi 
THE ASSOCIATED PRESS

HBCUs reached higher in ‘22

Panthers put standard 
to test for division lead

mother lode. Let’s not be petty. Sanders 
had something to do with it. He raised 
everyone’s profile. And for that, HBCU fans 
should be grateful. 

Zero to four 
The 2022 NFL Draft saw four HBCU play-

ers taken. This may seem small to some, 
but it’s a marked improvement consider-
ing zero players heard their name called 
last year. Many credit HBCU all-star games 
like the HBCU Legacy Bowl for giving play-
ers more exposure. 

Fayetteville State cornerback Joshua 
Williams (Kansas City) was the first player 
selected, followed by South Carolina State 
CB Decobie Durant (Los Angeles), Jackson 
State linebacker James Houston IV (Detroit) 
and Southern offensive tackle Ja’Tyre 
Carter (Chicago.) And guess what? All are 
still on active rosters. 

Cinderella of the ball 
Jackson State women’s basketball team 

was as exciting to watch as the football 
team. Coach Tomekia Reed led the Tigers 
to an undefeated conference season and a 
second straight tournament champi-
onship. JSU led LSU by 10 points midway 
the second half before falling 83-77 in the 
first round of the NCAA tournament. But 
Cinderella was still pretty. 

Senior center Ameysha Williams-Holliday 
was the No. 25 overall pick in the WNBA 
Draft, becoming just the sixth HBCU player 
overall to be selected by the league. 

Not your stepbrother 
Division II football had its own banner 

year. Virginia Union, Benedict and Fayet-
teville State earned playoff berths. The 
Panthers have the best DII player in Jada 
Byers. The Tigers went from 5-5 a year ago 
to 11-0 in the SIAC (11-1 overall.) And the 
Broncos…those Broncos are laughing-
stocks no more after winning a CIAA cham-

pionship on the fifth try. Bet nobody re-
members those other four losses now. 

Flying outside the box 
St. Augustine’s went outside the sports 

box and instituted women’s rowing and Ul-
timate programs. That’s Frisbee for you 
clueless. This on top of adding a cycling 
team last year, becoming the first HBCU to 
have all three programs. 

Then, on the traditional front, the Fal-
cons hired alumnus Bershawn “Batman” 
Jackson to replace legendary track coach 
George Williams, N.C. State grad Chucky 
Brown to coach men’s basketball and Eliz-
abeth Gary as its first female head 
women’s track coach. 

Unbreakable record 
An NCAA record once thought unbreak-

able was by Benedict’s Bradon O’Conner. 
 The redshirt senior stole four bases on 
senior day to break the DII record for 
stolen bases in a season with 97. The pre-
vious record was 96, set in 1987. 

Let’s eat 
The days of HBCU games being broad-

cast on one channel are long gone. Move 
over ESPN and make room for HBCU GO, 
PRC Communications, HBCU League Pass 
Plus, Black College Sports Network, Aspire 
TV and HBCU Gameday. Coaches have 
more recruiting tools than ever, and re-
cruits don’t have to use the excuse of 
“going to a major conference” to be seen. 

Gone but not forgotten 
I saved the best for last. Eric Moore of On-

nidan.com left this world on Oct. 29, but 
he’s missed as much now as then. I have 
picked up my cellphone to call him so 
many times to say, “Did you hear about…
” His death still seems surreal, but he’ll al-
ways reside in a place that no one can take 
away: my heart. 

Bonitta Best is sports editor at The Trian-
gle Tribune in Durham.

Continued from page 5A
high school recruits. Poggi, for instance, 
signed seven defensive linemen from the 
portal, including Osita Ekwonu, a Provi-
dence Day grad who transferred from 
Notre Dame; Demon Clowney, an edge 
rusher from Ole Miss and Katron Evans, a 
defensive tackle from Jackson State.  

Charlotte also added four offensive line-
men via transfer, among them Austin 
Fontaine (Maryland) and Tyler Thomas 
(Kent State/Grambling State).  

“You always try to take the best guys that 
are on the board, but one of the things we 
want to do with Charlotte is we want to 
build our football team around stopping 
the run on defense, running the football on 
offense and playing great special teams,” 
Poggi said. “The defensive front seven, a 
lot of emphasis on that; a lot of emphasis 
on the offensive line running back posi-
tions and that of course, based off the film 
last year, a lot of emphasis getting guys in 
the back. We’d like to take the best players 
for sure. You have to focus on those areas 
and that’s what we did. In the end we got 
a lot of the best players.”  

Poggi, who was assistant head coach at 
Michigan before taking the Charlotte job, 
understands he doesn’t have a long run-
way to turn the 49ers around as they head 
to the American Athletic Conference in 
2023. It’s win now and bring in players 
who can make it happen as quickly as pos-
sible.  

“In a program like Charlotte that is new 
and going on our 11th year, hasn’t had a 
tremendous amount of success,” Poggi 
said. “You can’t take a lot of time to what 
we call draft and develop freshman play-
ers. You’ve got to get good right away, and 
that’s how our recruiting has been so 
transfer portal based.” 

The portal isn’t always going to be the 
answer in total, though. Charlotte added 
11 high school or junior college signees, 
including quarterback Carson Black of Fort 
Mill, a three-star recruit who passed for 
over 4,500 yards over three seasons at Na-
tion Ford High.  

There’s room for younger players, but 
Poggi, who won 13 Maryland state titles in 
19 seasons as coach at Gilman School and 
turned Baltimore Saint Frances Academy 
into a national power, wants to establish a 
foundation that can be built upon. 

“As you [add transfers], you’d like to kind 
of flip that around and start bringing in 
every more and more high school players 
developing them underneath the older 
portal players or the players that are com-
ing up. That’s how you have to build a sus-
tainable program, but you can’t sustain 
anything, unless there’s something to sus-
tain. That is what we’re trying to do.  

“The portal is a thing that we’re all trying 
to really figure out,” Poggi said. “I don’t 
know if it’s good or bad or indifferent, but 
it’s been good to Charlotte this year.” 

 

shine by the way we responded from 
last week,” defensive end Brian Burns 
said. “I think Wilks is a dog; (defensive 
coordinator) Al (Holcomb) is a dog. I 
feel like that dog is shining through us 
all if you dig what I’m saying. … That 
message got the guys riled up and they 
played outstanding.” 

That message is likely to be repeated 
over the next week with first place in 
the division on the line at Tampa Bay. 
Wilks, as usual, preaches the one-at-a-
time approach to games, and it’ll be es-
pecially valuable for the Panthers, who 

haven’t had a sniff of the playoffs in 
five years. 

“This team is still young in so many 
different ways,” he said. “I think for me 
being the head coach and being the 
leader of this team, I’ve got to make 
sure I keep that in perspective and 
make sure our focus is where it needs 
to be.” 

Said Burns: “It means a lot. It’s good. 
It’s cool. We got an opportunity. We 
can’t make it too big for the moment if 
you know what I mean by that. We’ve 
just got to take it as is it’s a game. Take 
it one step at a time, one play at a time.”

Continued from page 5A
secure that player. We wanted to be in con-
trol of the choice.”  

There were additional benefits as well. “It 
also gives you a little bit of PR and sends a 
message of how ambitious this club is,” Kr-
neta said.  

To get Diop, the Crown traded up from 
the 20th pick, which will go to St. Louis 
along with $200,000 in 2023 general allo-
cation money, $200,000 in 2024, and an 
additional $50,000 if certain incentives are 
met. St. Louis also received Charlotte FC’s 
2023 20th overall pick. The 20-year-old 
from Senegal will occupy an international 
roster slot on Charlotte’s 2023 roster. 

In exchange for the No. 12 pick, Colorado 
will receive Charlotte’s first round selec-
tion in 2024, $50,000 in 2023 GAM plus a 
conditional $50,000 GAM based on incen-
tives. 

Charlotte originally had the 11th pick but 
a trade with Nashville last December in 
which the Crown received two interna-
tional spots for $500,000 in GAM allowed 
the Music City club to swap first round 
picks in this draft as well. 

NCAA College Cup champion  
Prior to the draft, Diop was signed to a 

Generation adidas contract as was Ben Ben-
der, last year’s first pick for Charlotte. Per 
MLS rules, these contracts are not charged 
against a team’s annual salary budget. 

Diop started all 20 games he played dur-
ing the Tigers’ 2021 NCAA College Cup 
championship season, clinching Clem-
son’s third national title alongside current 
CLTFC goalkeeper George Marks, the 57th 
overall draft pick last year, and former 
Charlotte midfielder Quinn O’Neill. Diop 
anchored a backline that claimed nine 
clean sheets, while also scoring three times 
and adding three assists. This past season, 
he started 13 of 14 games played, scoring 
twice.  

In a post-draft media interview, Diop de-
scribed himself as a very competitive 
player who hates to lose, and comfortable 
playing as a central defender or left back.  

“I love going forward, scoring goals,” he 
said. “I think they know that already be-
cause they picked me number one. 

“It means that they value me, and they 
expect a lot from me, which is what every 
young player needs. I expect a lot from my-
self.” 

Diop said he’s been talking with Marks 

and McNeill about Charlotte FC’s culture 
and learning how the club takes care of 
and respects young players. 

Diop was named second-team All-ACC as 
a sophomore and junior, and All-Freshman 
in 2020. Before Clemson, Diop attended 
the Soccer Institute at Montverde Academy 
in Orlando, Fla., the same prep school as 
current CLTFC forward Andre Shinyashiki. 

This draft marks the first time since 2004 
that an MLS club has had two consecutive 
top picks.  

D.C. United did it last, selecting Alecko 
Eskandarian in 2003 and Freddy Adu, via 
trade the following year during the draft 
held in Charlotte during the United Soccer 
Coaches convention that year. 

Tall and fast on the front line 
At 6-4, Agyemang, who is from East Hart-

ford, Conn., will add size and speed to the 
Charlotte attack. As a redshirt senior in 
2022, he scored seven goals with two as-
sists. As a redshirt junior, he scored 10 
goals with six assists. Agyemang was 
named to the 2022 and 2021 Atlantic 10 
All-Conference first team. 

“We did not believe he would be available 
at the No. 12 pick,” said Krneta. “He’s 
strong, he’s physical and he’s very, very 
fast. He had the best results at the (pre-
draft combine) and we like those attributes 
that he has.” 

Scardina, 21, scored 18 goals and added 
seven assists over the course of his four-
year career with the Huskies, helping 
Washington to a runner-up finish to Clem-
son at the 2021 College Cup. In 2022, he 
was named first team All-Pac-12 after ap-
pearing in all 20 matches with 19 starts. 

Privett, 22, made 68 total appearances 
over four seasons for Penn State with 44 
starts and was named All-Big Ten Second 
Team as a junior in 2021 after scoring nine 
goals with four assists.  

Krneta noted that players will have the 
chance to develop with Charlotte’s MLS 
Next Pro team, which debuts next season 
under the tutelage of head coach José 
Tavares, who came over from FC Porto in 
the Portuguese first division, a club known 
for talent development. 

Last season, CLTFC had a player share 
agreement with the Charlotte Independ-
ence in the USL One division. 

“Building the club is a process,” said Kr-
neta. “It’s not a one season thing,” adding 
that more moves may happen. 

Continued from page 5A

Minshew Mania is on 
hold.  

The Philadelphia Eagles 
couldn’t wrap up the NFC 
East and the No. 1 seed with 
their backup quarterback, 
tightening the playoff pic-
ture in a wide-open confer-
ence. 

The Eagles (13-2) need 
only one more win to clinch 
home-field advantage 
throughout the playoffs but 
a 40-34 loss at Dallas (11-4) 
on Saturday kept alive the 
Cowboys’ slim hopes of se-
curing the top spot. 

The teams could be 
headed for a rubber match 

in the playoffs with Hurts 
and Prescott facing off for 
the first time this season. 

The Minnesota Vikings 
(12-3) and San Francisco 
49ers (11-4) already have 
clinched their respective di-
visions and are fighting for 
positioning. Both teams can 
finish anywhere in the top 
three spots. 

While the No. 1 seed 
earns a first-round bye, the 
No. 2 team has an opportu-
nity to host at least two 
playoff games. 

“I think we’re all aware of 
the importance of trying to 
get the right seed position, 
but there’s a lot in that 
that’s out of our control,” 

Vikings quarterback Kirk 
Cousins said after Greg 
Joseph kicked a 61-yard 
field goal to give Minnesota 
a 27-24 victory over the Gi-
ants on Saturday.  

“There’s certainly a large 
part that’s in our control. 
You just got to play each 
game and really let the 
chips sort where they may 
at the end of the year. You 
try to go win all these 
games and go from there.” 

Overall, four division ti-
tles remain up for grabs 
and seven teams have a 
shot at the No. 1 seed in 
both the NFC and AFC with 
two weeks remaining. 

Playoff picture tightens down stretch

Continued from page 5A
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North Carolina Central’s Celebration Bowl win against Jackson State earned the Eagles their 
first Black college football national championship as a Division I program.
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